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Abstract

This paper aims to provide an approach to the study of local impacts of military bases and public responses to them. It will focus on the causes, contents and effects of protest that is engendered by the presence of military bases. The analysis will focus on two historical case studies, both situated in Cold War Italy: the Camp Darby base near Livorno in Tuscany in 1952-1963, and the Sigonella base on Sicily in 1978-1985. The paper proposes hypotheses on the interactions between local responses to military bases, national security debates, and foreign policy formulations.

Theoretically, the paper aims to contribute to the literature on “critical security”, which proposes alternative notions of security to the ones employed by policy-makers or in mainstream academia, and understands security in terms of public experiences and from a bottom-up perspective. Protest is understood as resulting from changes in public understandings of security, or changes in the boundaries of what is perceived as the security community, the site of shared interests. 

The paper furthermore aims to contribute to the social history of the Cold War, and how the Cold War affected local politics, political identities, and social movements in the West European context. It will look at the ways in which national security consensuses are constructed and deconstructed and the moments at which this happens. In this regard, questions of change and continuity from the “first” to the “second” Cold War will be addressed.
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Abstract
This paper begins by asserting the well -established role of non-violent direct action in the formation of public policy on UK protected landscapes. Best known of these is the 1932 Mass Trespass of Kinder Scout. This contributed significantly to the 1949 National Parks and Access to the Countryside Act which initiated Britain’s system of National Parks and other protected landscapes. Continued pressure ‘from below’ has been a major and continuing influence in the development of UK rural policy. A recent example is the Countryside and Rights of Way Act 2000, which has established, south of the border, the ‘right to roam’ in open countryside, bringing the rest of Britain in line with Scots tradition in this respect. One consequence of the development of UK policy is that National Parks, initially conceived as a means of delivering recreational opportunity to a largely urbanised population, are now seen as a model for sustainable rural development, characterised by ‘harmonious interaction’ of people with their environment. This adds a new dimension to the long standing debate over the appropriateness of military activity in such protected landscapes. Faslane is sandwiched between biologically recreationally important areas, typified by Argyll Forest Park to the west, and Loch Lomond and (beyond this) Queen Elizabeth Forest Park to the east. Yet Faslane and its surrounding area are excluded from the Loch Lomond and Trossachs National Park designated in 2002 – implicit recognition of their incompatibility with the principles of environmental, economic and social sustainability. The Scottish Executive is currently consulting on what, when it is established, will be the UK’s first coastal and marine national park. Gare Loch and its associated sea lochs – all intensively used for military activity - form part of one of the ten candidate areas for the new park, although unlikely to make it through to the final. If protected areas prefigure a vision for a peaceful and sustainable future, the protests at Faslane can be seen as part of the effort to achieve it in the British countryside, as well as in the wider World.
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Abstract
This paper enquires into the connections between masculinity and discourses of the nuclear weapons state. Specifically, we offer a feminist analysis of the ways in which gender operates in the recent White Paper, The Future of the United Kingdom’s Nuclear Deterrent (2006), which details the British Government’s plans to renew Trident nuclear weapons. We argue that the White Paper mobilises gendered codes and symbols in three main ways. First, although it draws less than expected on a masculine discourse of technological potency, it does evacuate the concrete, embodied reality of nuclear weapons and their results, and also relies heavily on gendered axioms about why such weapons are justified. Second, it is explicitly based on an understanding of security which privileges the masculine protector over the feminised protected, although it remains unclear who we are being protected from. Third, it relies on a ‘Realist’ understanding of the state-as-actor which has a strongly masculine character, although we suggest there is an implied contrast here with more aggressive forms of masculinity. We conclude that, taken together, these three gendered logics function to construct a masculinised identity for the British nuclear state as a ‘responsible steward’. However, this identity is one that is not yet securely fixed and that, indeed, contains serious internal tensions that opponents should be able to exploit. 
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Executive Summary
Background to Trident Deployment: nuclear-armed Polaris submarines were first based at Faslane in 1968.  The agreement with the US for the supply of Trident missiles was signed in 1982.  Deployment at Faslane was opposed by the STUC, COSLA, the Labour Party and the SNP.

Costs of Trident Replacement to Scotland: the annual cost to Scotland of Trident replacement is estimated as £238m (in 2007 prices – which are used throughout unless otherwise stated).  This sum combines Scotland’s £85m share of the £1bn annual procurement costs with its £153m a year share of the existing and continuing operating costs of Trident.  The government White Paper states that the investment required for Trident replacement will not come at the expense of the conventional capabilities of the armed forces and will be allocated as part of the Comprehensive Spending Review.  This indicates that the investment cost for Trident replacement will either be at the expense of other public expenditure or through additional tax.  Scotland’s £85m annual contribution to the £1bn a year investment costs would either result in less public services or a higher tax take.  Up to 3,000 public sector jobs could be at risk.  Of the current £153m annual operating costs approximately £50m comes back to Scotland in terms of wages for those maintaining Trident or the Scottish service personnel staffing Trident.   If Trident were cancelled the entire £153m annual Scottish contribution to the operating costs would be available for arms conversion and developing alternative employment for these workers. 

Current employment infrastructure: the maintenance infrastructure for Trident is split between the Atomic Weapons Establishment, Aldermaston (warheads), Devonport (submarine refit and reactor refuelling), the United States (missile supply and maintenance) and Faslane (logistics base, service and maintenance). The Faslane base is RN headquarters for Scotland, Northern Ireland and Northern England and also services the Swiftsure class nuclear-powered submarines, minesweepers and other surface vessels. Only 30 per cent of the civilian workforce is related to Trident.  Of the total direct and indirect civilian employment dependent on Trident across Britain 9.1 per cent is currently located in Scotland

Skill Profile of Trident-related jobs at Faslane and the consequences of cancellation: 859 civilian jobs directly dependent on Trident would become redundant between 2022 and 2027.  The main skill groups would be MoD police and security (360), outfitting and steel work (240), technical and supervisory mainly in shipbuilding related areas (70) and clerical (70). If, however, Trident was decommissioned early to coincide with the build up of Astute class nuclear submarines at Faslane to a total of six by 2018, and thereby avoiding the need to increase the workforce to service ten submarines between 2018 and 2022, the level of job losses could be reduced mainly to security staff between 2016 and 2018.  Few Scottish manufacturing jobs are likely to be jeopardised by  a decision not to build a new Trident submarine – at most 150.   The number of potential Scottish job openings at risk, civilian and military, direct, indirect and induced, from Trident cancellation in 2022-2027 is estimated as 2,027.   The number of civilian jobs would be 1,727.

The Local Economy: Indirect and induced employment consequences   Studies of military base closure in England show an employment multiplier of 0.3 for the locality impact of full base closure.  Studies of base closure in the United States show the importance of statutory government responsibility for early action to ensure local job creation.  A review of the local Argyll and Bute economy indicates that its current economic performance is somewhat stronger than the Scottish average.  The West Dunbartonshire economy is somewhat weaker but less exposed to any reduction in the operation of the base. 
Scotland’s future skill requirements  The Scottish Executive estimates a need to replace 95,000 in skilled trades in engineering, manufacturing and mining over the next decade.  Renewable energy and energy conservation is predicted to require a significant increase in skills cognate with those at Faslane.  On the other hand, there would be a real opportunity cost to Scotland in diverting skilled workers to Trident replacement.
Redeployment in the public and social economy

It is proposed that the 300 Scottish-originating service personnel associated with Trident be continued in conventional naval employment at a cost of £10m a year.  The Scottish Executive and local authorities should be funded to absorb up to 300 of the personnel released from Faslane, in particular for the police service, at a cost of £10m.  It is further proposed that the local authorities and social economy sector be funded to absorb directly another 600 direct or indirect job losses in the development of general infrastructure, tourist amenities and to develop local community-based energy generation projects.  This would cost a further £20m

Redeployment, arms conversion and investment in the productive economy  Both the Scottish Executive and the British government are committed to ambitious targets for carbon emission reduction.  This will involve the use of a range of technologies for the conservation of energy, energy efficiency and the development of renewable energy.  These technologies will either have to be imported, as is largely the case at present, or developed and manufactured in Scotland.  It is argued that the development of relevant technologies represents the biggest opportunity for productive investment likely to be available this generation and would build on existing skills and scientific expertise.  It is proposed that Government support for this opportunities be radically increased, bringing new employment to Scotland in manufacturing both for domestic and foreign markets.  Further, that workers are financially supported during this process as part of a Just Transition programme.
Policy Implementation  Over 40,000 Scottish defence-related jobs have been shed since 1990 without significant government intervention to ensure the provision of alternative employment.  For the decommissioning of Trident it is proposed that an Arms Conversion Agency be established to oversee the creation of alternative employment   This would oversee both local redeployment programmes and the development of technologies relevant to the energy field.
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Abstract

Over the last decade, the traditional patterns of government are shifting towards new forms of governance. On the collective action side, big parties are increasingly becoming machines for the reproduction of institutional power, with very limited social roots. The new social movements are being transformed as well, and giving way to a range of emerging critical networks. These can be considered as social movements to the extent that they are aimed at social change on the base of alternative, non-dominant social values, and develop non-conventional and irruptive social practices. However, they should be considered a new generation of critical collective action, since these networks open a new agenda (against globalisation, war, racism or urban authoritarianism…), are further from the traditional left-wing culture of political affiliation. 

In our paper, these assumptions will lay the foundations for the analysis of the antimilitary and antiwar movement in Spain, mainly in Catalonia, over the period ranging from the early 90s until the massive mobilisations against the Irak war in 2003. The antimilitary network was based on a limited number of activists with radical frames, who succeeded in bridging with widespread anti-authoritarian social values. The movement reached a relevant political victory: the abolition, by the late 90s, of the compulsory military service in Spain. The antimilitary network shifted very rapidly into a wider movement for peace and against the war. Radical activists were replaced by a great number of communities of critical collective action, and stronger links were set up with a vast majority of the population. Social mobilisations not only provoked the electoral defeat of the right-wing government in 2004, but also provided a solid social power to force the decision of withdrawal of the Spanish troops from Irak. 

To sum up, two relevant impacts on the defence policy agenda: the abolition of the military service and the withdrawal from Irak, both following different, emerging and successful patterns of critical collective action.  
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Abstract

The Trident nuclear weapons system was developed in the US as a first strike weapon. Trident missiles can be targeted extremely accurately – something that is not required if it were just to be used as a deterrent. The American National Missile Defence (NMD) or ‘Star Wars’ programme (if it worked) would enable a nuclear first strike to be carried out without fear of retaliation. The UK is a more than willing partner in the Trident and Star Wars systems and the US is risking the start of a new Cold War with Russia by establishing NMD bases in Central Europe. In addition, the US is surrounding China with new military bases and blocking attempts to reach an agreement on the Prevention of an Arms Race in Outer Space at the United Nations Conference on Disarmament. This paper examines these worrying developments and suggests ways in which the UK could help prevent the further militarization of space and honour the commitment to nuclear disarmament it made when it became a signatory to the Non-Proliferation Treaty and work effectively to avoid the unthinkable possibility that nuclear weapons may actually be used once again. 
